
 

 

 
 
Dear All, 

Welcome to the July edition of “The Envoy”.   

As we brave out the last of the cold weather once again I urge everyone to concentrate on improving  

efficiencies in the work place. We all watched the “Toast” video and need to apply these learnings in 

everything that we do. 

The Safety Slogan of “Stop, Think, Act 24/7” can also be equally applied to LEAN thinking. Take 5 

minutes to think about and plan daily tasks with a view to being more efficient.  

Our last Townhall Meeting was very inspirational and I hope that you all take the safety message       

seriously. 

As we move into the 2nd half of the year, lets all focus on cutting costs and working smarter. We will be 

visited by some potential international clients later in August so please all make a special effort.  

Be safe, 

Fergus Derwin 

 

 July 2016 
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Message from the Managing Director 

Winter is Here! 
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alone we can do so 
little, together we 
can do so much... 

...teamwork! 
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VFL Stats: June 2016 

LTIFR Target:  0.50 

Planned                            

Management Visits 

Actual                                   

Management Visits 

Participation                   

Rate 

130 124 95.4% 

Planned                              

Supervisors Visits 

Actual                                     

Supervisors Visits  

Participation                    

Rate 

336 272 81% 

Planned                           

Combined Visits  

Actual                                   

Combined Visits 

Overall                              

Participation Rate  

466 406 87% 

Fittings Bay 

CHAMPIONS LEAGUE  
WINNERS 

Champions League Winners 

Month Area Name Points 

April E – Bay Structural AC Milan 28.45 

May Machine Shop Liverpool 9.5 

June Quality Control Real Madrid 18.43 

Planned                            

Management Visits 

Actual                                   

Management Visits 

Participation                   

Rate 

126 116 92% 

Planned                              

Supervisors Visits 

Actual                                     

Supervisors Visits  

Participation                    

Rate 

312 279 89% 

Planned                           

Combined Visits  

Actual                                   

Combined Visits 

Overall                              

Participation Rate  

438 395 90% 
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Agenda 
 
1. Guest Speaker Mr. David Selepe 
2. FRCP’s and Critical Controls presented by Mr. Chris Prinsloo 
 
Mr. David Selepe was injured in a work related accident 26 years ago where 11KVA surged through his body causing him to suf-
fer severe burns to his arms and hands. In the process of him being electrocuted he fell from structure and broke his hip in sever-
al places. He was extremely fortunate to have survived the incident. 
 
He engaged Genrec employees and explained that if he JUST followed the company’s rules and procedures this would have   
never happened. His message was both shocking and inspirational. Below are some comments on Mr. Selepe’s presentation. 
 
Mr. Joseph Kekana (Supervisor A – D Bay Structural): 
I think it was the best presentation and for him to share with us his bad experience. He was telling us to avoid shortcuts, we must 
use the right tools for the job “No Tools No Job”! The safety documents are there to guide us and protect us. We just need to 
follow the rules. Safety is in OUR hands. We were blessed to have Mr. Selepe to tell us the importance of obeying safety rules 
and procedures. 
 
Mr. I. Maxwell (Boilermaker B – Bay Structural) 
It was a very good presentation and an eye opener. Taught us not to take life for granted, especially taking shortcuts. Being it at 
work or home. We have to practise Safety ALWAYS. As we enter our work, cars or at home we should adopt the “What Can Go 
Wrong” Policy. Safety First and then production, we will preserve to success. 
 
Mr. Joseph Matewu (Boilermaker A – Bay) 
What I learned about Mr. David Selepe: 

 Take full responsibility for your actions. 

 Protect yourself and others from harm caused by your actions and omissions. 

 Never take shortcuts when it comes to safety. 

 Never disregard safety rules and regulations. 

 Always use the correct tools for the job even if it is time consuming to fetch the correct tool for that. 

 Do risk assessment before each task, ask yourself “What Can Go Wrong”. 

 Do not bend or break safety rules and regulations otherwise you end up maimed or even killed. 

 
Always strive to achieve ZERO HARM even a scratch on your body is to much!!! 

  

 SAFETY STAND DOWN:  JULY 2016 
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A “Critical Control” is a control (Engineering, Admin, PPE, etc.) that needs to be in place to                           
prevent a Major Accident Event or Fatalities from occurring. 

 
Mr. Chris Prinsloo engaged the workforce and focussed on the importance to ensure Critical Controls are in place and followed 
at all time. 
 
When a critical control is not in place the task needs to be stopped and may only continue after the deviation is rectified. 
 
Transgressions of critical controls is a serious violation and if found guilty may lead to dismissal.  

 

 

 

 

  

 SAFETY STAND DOWN:  Continue 
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Project Management Plan 
The Project Management Plan (PMP) was developed for the implementation of LEAN at Genrec. The PMP is now in 
use and is being updated regularly. 
 
Planning 
The target was to plan all jobs in detail. Detailed planning involves developing an activity list showing the sequence in 
which fabrication activities will be carried and the location in which the activity is to be carried out. Process times for 
the activities are calculated in consultation with the workshop. Monitoring of the plan implementation on the workshop 
floor provides feedback to the planning process and helps improve the planning process. The planning process fo-
cuses on reducing the 7 Wastes (TIMWOOD).  
 
Detailed planning has been achieved for 60% of the jobs received. The target to have detailed plans for all jobs 
should be achieved by end of August 2016. 
 
Developing a LEAN Culture 
Several presentations have been held where LEAN has been introduced to various departments. 
 
The following teams have attended the LEAN presentations: 
 

 Exco team 

 Shop Stewards 

 Departmental Managers 

 Inbound and Outbound Logistics 

 QC and SHEQ 

 
In August we will schedule the following teams to attend the presentation; 
 

 Production Prep 

 Assembly 

 Welding 

 Estimating 

 Finance 

 Engineering 

 Projects 

  

 NEW WORK SECURED IN JUNE 2016: 

  

  LEAN: 

CLIENT DESCRIPTION JOB # 

FL Smidth Tripper Car Job 857 

BSD Furnace Job 998c 

Actom Machining of Frames Job 787  

Roll Fabrication Machining: Bradford Trunnion Job 788  
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One of the aims of the presentation is for everyone to “Look with an eye for improvement” and also appreciate that 

numerous small changes can result in Genrec becoming a World Class Steel Fabricator. 

The more positive small changes we make the better Genrec becomes for all of us and our customers! 

Several suggestions have been received over the last few months for improvements to Genrec processes and      

systems.  Thank you to all those who submitted suggestions. We are working on implementing these suggestions, 

and we will report on  implemented suggestions in The Envoy. 

Let’s all look at our daily working environment with an eye for improvement. 

Look out for ‘TIMWOOD’ in your work area. 

 

Utilise the Champion’s league Innovation and NCR forms to record wherever you see            

‘TIMWOOD’ in your work area. 

 

Regards, 

Zaakir Moolla & Moses Tshabangu 
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Project Management Office (PMO) 

The major objective of any process in Genrec is to support their overall strategic objectives. Genrec has numerous processes in 

place for the running and management of the organisation. In order to manage the organisation effectively, the development and 

implementation of relevant processes are managed and monitored by the PMO. This will help to ensure that that Genrec is man-

aged as a project-based organisation and that adequate processes are used going forward.  

It is vital for Genrec to meet agreed schedules and maintain relationships with their clients for potential future work. To manage 

and monitor this effectively, the PMO is issuing Customer Satisfaction Surveys to clients on a regular bases. The information 

Genrec gathers from the feedback, is used as lessons learnt and to close the gaps in future projects. 

The PMO strive to create a culture of ongoing support to Genrec’s clients. They will rectify situations whereby processes are not 

effective. Regular meetings with their clients and site visits are taking place during the project that will help to identify any     po-

tential problems that can be resolved immediately. In doing so, Genrec will build a trusting relationship with their clients and en-

sure their full commitment to a project at all times. 

“The PMO’s goal is not to be better than anyone else, but to be better than they used to be”.  

The many different ways in which the people can perceive a project to be are indicated below - the moral of the story is to do as 

much as possible to ensure that everyone is on the same page ! 

  

  PROJECT MANAGEMENT OFFICE (PMO) 
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About the Project 
Kusile Power Station, a 4800 MW coal fuelled power plant, located in the Nkangala district of Mpumalanga  com-
prises of six boilers. The project, owned by Eskom, started construction in March 2008 and once completed, Kusile 
will be the fourth largest coal-fired power station in the world. 
 

The Client:  Mitsubishi Hitachi Power Systems Africa (MHPSA) 
In November and December 2007, Hitachi Power Europe GmbH was awarded the boiler contract worth R18.5    
billion for both Medupi and Kusile Power Stations. The contract involved the design, manufacture, supply, erection 
and commission of six 800 MW Utility Steam Generators which will contribute to more than 20% of South Africa’s 
power generation capacity.  
 

Hitachi in March 2014 merged with Mitsubishi Heavy Industries and from this merger formed Mitsubishi Hitachi 
Power Systems Africa and Mitsubishi Power Systems Europe GmbH. Nevertheless there has been a rich involve-
ment in South Africa since the 1960’s. 
 

Genrec’s Involvement 
Genrec won the contract for the Connection Design, Shop Detailing and Fabrication of the various structural steel 
components which form the Boiler Unit. For Kusile Power Station this consisted of 80280 Tons of steel.  
 

In the early stages of both these projects, there was constant revisions of the steel work from the client and also 
constant   challenges which were being faced on site with regards to the erection of the steel work. It was evident 
that a site team needed to be established in order to implement these revisions and modifications and thus in    
September 2011 the Kusile Site Modifications team was set up which consisted of an Engineering Team and a 
Works Team. 
 

Over the years, due to an increase in scope and the constant movement of people, the team has transformed into 
the present team of today. 
 
 

About the Site Team 
Currently the team on Kusile Power Station consists of four departments namely Engineering, Works, Logistics and 
Surveying. All these departments are run by the Site Manager who’s role is taken on by Nelis van den Heever. 
 

The Engineering Team 
The Engineering team’s core function is to investigate defects, review revisions and formulate engineered solutions 
to all the problems which are faced on the boilers. The team consists of 7 detailers and is headed by an Engineering 
Co-ordinator who’s role is taken on by Tristan Young.  
 

Our team also consists of a Senior Engineer, John Christopher (seconded to MHPSA engineering department), who 
is in charge of the structural integrity check and involved in the sign off of the various parts of the structures. John 
also assists in all related engineering queries which are raised on site.  
 

The team has been spread across the six boilers and each member given responsibility for a certain boiler/area. 
Generally, the defects will be raised to the team member responsible for the boiler. They will then investigate the 
problem and formulate a   solution to the problem. If the problem needs more engineering input and a connection re
-design it is then passed on to the  Genrec Co-ordinator who does a connection re-design and submits this proposal 
to MHPSA for approval of the connection.  
 

Once the solution has been formulated and approved, a fully documented site instruction is then compiled giving 
detail on how the modification needs to be implement by the works team. All documentation is saved and recoded 
on a tracking register which is constantly updated by the team. This documentation is then used to compile a com-
prehensive KPI showing the production rate of the team on a monthly basis which is submitted to the Client. 

 

  

  DEPARTMENTAL OVERVIEW:   Genrec Kusile Team 
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The Works Team 
The works team’s function on site is to implement the modifications as per the detailed Site Instruction which has 
been compiled by the onsite Engineering Team. The Works team is run by the senior supervisor, Jeremy Ras, and 
4 supervisors. The team consists of 35 artisans, 4 QC Inspectors, 3 Safety Officers, 3 semi-skilled, 2 storeman and 
2 riggers.  
 

Once the Site Instructions have been issued to the works team, the supervisors will plan the job, arrange scaffold if 
required and ensure that the work area is safe to perform work. Permits are then created for the work to take place 
and signed off by the safety officers. Once all documentation is in place the works is then carried out accordingly.  
 

After the work has been completed the supervisor then requests for the QC inspection. Genrec site QC’s do an  
internal QC and NDT testing if required and once they pass the job it is then released with MHPSA and Eskom QC 
inspectors and a complete data pack with the sign-offs are submitted to MHPSA.  
 

Besides modifications, we also provide a crane with a crane operator to Murry and Roberts Erection to assist in the 
erection of Mills and gearboxes.  
 

The Logistics Team 
The Logistics team consists of 1 Senior Expeditor and 4 Logistics. The function of the logistics team is to scan all 
loads which come from different steel suppliers and upload this scan data to Stumis. They also assist in locating 
items on site and following up on lost material and undelivered material. The team is run by Jan Du Toit and Mark 
Naidoo. 
 

Surveying 
Genrec’s onsite team also provide a surveying service to MHPSA with 1 surveyor, Wimpie Bouillon (Seconded to 
MHPSA Surveying Department). This service involves position and elevational surveys including stake out, as built, 
control and monitor of secondary steel, ducting and machinery as well as crawl beams from Unit 1 to Unit 6. 
 

Other Involvement on Kusile Project 
Genrec has also been involved in 3 additional projects on Kusile site namely The Dirty Dam Pump Platforms, Unit 4 
Bunker Bin Assembly and the Administration Building. 
 

 The Dirty Dam Pump Platforms 
- Steel erection 
- Steel Modifications 
- Structural Surveying 
- Modification Detailing 
- Project in the final stages 

 
 

 Administration Building  
- Steel  supplied by Genrec Workshop 
- Site establishment  done  
- Erection to start 28

th
 July 2016 

- Duration of project approximately            
    3 to 4 months 

 
 

  Regards, 

 Nelis van den Heever 
 Site Manager - Kusile 

 

Unit 4 Bunker Bin Assembly 
-  Assembly of 3 Top Components 
- Assembly of 3 Bottom components 
- Stainless steel welding of all inner liner joints 
- Mild steel welding of all outer joints 
- Additional scope of two Top Components awarded  



 

 

 

 

P 
 

R 
 

O 
 

D 
 

U 
 

C 

10 

 

T 
 

I 
 

V 
 

I 
 

T 
 

Y 

 
 

 
 

 
 

 

 
 

 

A vertical boring mill is a machine used to bore holes in metals, usually iron or steel and very similar to a            
typical milling machine. The work piece is kept stationary and milling tools rotate at high speeds. These tools are 
very similar to drill bits on a drill press and come in many different shapes and sizes to accommodate a variety of 
applications, machining large pieces of equipment. The tool post on a boring mill is stationary and the table rotates. 
 
CRAVEN VERTICAL BORING MILL SPECIFICATION 
 
Table Load ___________________________________ 40 Ton 
Table Diameter(mm) ____________________________ 5 500 
Max. Swing Diameter(mm) _______________________ 5 300 
Max. Height Under Cross Slide(mm) _______________ 2 600 
Distance Between Columns(mm) __________________ 6 400 
Vertical Travel of Cross Slides(mm) ________________ 2 750 
Horizontal Travel of Cross Rails(mm) ______________ 2 200 x 2 
Taper of Main Ram _____________________________ 30

0 

Table Speed(RPM) _____________________________ 0.45 – 18 
Min. Bore Diameter(mm) ________________________ 300 
Max. Chucking Diameter(mm) ____________________ 5 500 
Side Box Details _______________________________ 2m up\down 
Side Box Taper ________________________________ 60

0 
inclusive 

Achievable Tolerance(mm)_______________________ 0.05 
 
 
TYPICAL PROJECTS COMPLETED 
 
Crusher – Machining of bores and faces. 
Girth Gears – Machining of faces, outer diameter and inside diameter. 
Riding rings – Machining of outer diameter, inside diameter and faces. 
Impeller – Machining of center bore, recesses and faces. 
Winder Brake disc – Machining of brake disc internal and faces. 
Winder drum assembly – Machining of winder drum and disc assemblies. 
Trunnions – Machining of faces  
 
 
 
 
 
 
 

 

 

 

 

 

 

  

  MACHINING:  Craven - Vertical Boring Mill 

Craven - Vertical Boring Mill 

http://www.wisegeek.com/what-is-a-boring-mill.htm
http://www.wisegeek.com/what-is-a-milling-machine.htm
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Training, the need for training, how much to spend on training, who should go for training and 
what kind of training we need to send our people on, are questions which are widely discussed 
by everyone, everywhere. 

At Genrec we have a rule in place, which states that we give preference to all statutory      
training. Statutory training includes all training / licenses which is required by law, i.e. Safety, 
crane licenses, etc.  

If and when there are any funds available after adhering to our statutory training needs, the   
company may consider further training, providing that it is in line with our business and the    
applicable individual’s career development plan.  

Our most recent calculations concluded that Genrec has spent in excess of R2m on training 
over the past year. 

 

 
 

 

 

 INVESTING IN OUR PEOPLE’S FUTURE 

Type of Training Cost  Type of Training Cost 

APPRENTICE R 335 328.40  NATIONAL DIPLOAMA MECHANICAL R 19 104.00 

BASIC STEEL R 1 400.00  OHS ACT R 98 505.00 

CHAIRING A DISCIPLINARY R 15 840.00  OVERHEAD CRANE R 6 145.00 

CONFINED SPACE R 3 600.00  RIGGING AND SLINGING R 21 635.00 

CRANE LICENCE R 69 855.00  ROOT CAUSE ANALYSIS R 2 450.00 

DIPLOMA IN PRODUCTIVITY R 26 600.00  ROUND TABLE COACHING R 550.00 

DISCIPLINE FOR SUPERVISOR R 2 700.00  SAFETY REP R 2 960.00 

FALL ARREST (In-house training) R 23 600.00  SCAFFOLDING R 6 300.00 

FALL PROTECTION PLANNER R 8 538.60  SETA ACCREDTED TRAINING R 2 645.00 

FIDIC R 68 308.80  SHE REP R 50 880.00 

FINANCIAL REPORTING R 5 994.00  SIDE LOADER R 11 775.00 

FIRE FIGHTING R 36 440.00  SIPS PROJECT R 1 540.00 

FIRST AID R 46 060.00  SKILLS DEVELOPMENT R 3 090.00 

FORK LIFT R 1 500.00  SUPERVISORY R 21 925.00 

HIRA R 10 610.00  SURVEYING R 16 410.00 

HR TRAINING R 37 100.00  TRADE TEST PREP & TRADE TEST R 724 994.00 

IFRS R 8 995.00  VAT TRAINING R 800.00 

INCIDENT INVESTIGATION R 47 170.00  WORKING AT HEIGHTS R 46 100.00 

INDABA R 7 980.00  TOTAL: R 1 896 367.80 

JAPANESE LESSONS R 13 850.00    

LEAN MANUFACTURING R 12 500.00  INTERNS  R 140 000.00 

LEGAL LIABILITY R 36 500.00    -  Time Spent with interns  

LEVEL ONE R 36 500.00  WORKPLACE EXPERIENCE R 340 000.00 

LIFT TRUCK R 1 590.00  -  Time spent with Government Apprentices  

   TOTAL: R 480 000.00 
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Information Technology: 

Internet usage statistics for June 2016: 

 

 

 

 

 

 

 

 
 

1. Free texting applications:  Text messages you think are “ free”  might actually be draining your 
data. Whether you use Apple iMessage, Google Hangouts, or a third-party app like TextFree or 
WhatsApp, texting applications have the potential to consume a lot of data. Try using your free text / 
sms bundles instead of Data Apps. 

 
2. Facebook videos:  If you have Facebook on your phone, you may be using more data than you     

realize. If a friend posts a video in their newsfeed, you may notice it sometimes plays automatically 
when you scroll past it. Guess what that does? Yep—eats data. Fortunately, you can turn this        
auto-play function off. Here’s how: 

 
For Android: 
 Open Facebook and go to Settings. 
 Change Videos Auto-play to Off. You can also set it to Wi-Fi Only, so they’ll only play 

when you’re connected to your Wi-Fi. 
 

For iOS: 
 Go to Settings. Tap Facebook and go to Settings. 
 Under Video, you can set Auto-play to Off or Wi-Fi Only. 
 

Other social networking apps may have similar settings. Instagram, for example, has a setting to only 
pre-load videos while on Wi-Fi. Keep in mind uploading videos to social networks can burn just as 
much data as watching them, so you might want to wait until you’re connected to Wi-Fi before sharing 
your stuff. 

Smartphones:  Two Top Data Consumers 
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What is the SHEQ department up to? 

The SHEQ Department with the help of every manager within Genrec 
has embarked on an internal integration process of the current Business 
management systems. 

 

Why is Genrec doing this? 

In order to ensure that Genrec Engineering’s systems are tailor made and in line with the business strategy. Manage-
ment made a decision was to integrate the Quality Assurance, Health, Safety and Environmental Management Sys-
tems. An integrated management system (IMS) combines all related components of a business into one system for 
easier management of operations. Quality (QMS), Environmental (EMS), and Safety (OHSMS) management sys-
tems are often combined and managed as an IMS. 
 

Integrating all Genrec Engineering’s management systems into one coherent framework will enable Genrec to align 
all common processes, risk and compliance obligations and operate more efficiently in line with Genrec’s business 
strategy. 
 

During this time the IS0 9001:2008 & ISO14001:2004 were also revised and updated to the 2015 version and a deci-
sion was taken by Genrec to update these systems during the integration process. 

 

What is Genrec’s Primary Goals and Objectives for this integration? 
 

The Primary Goals and Objectives of this integration is to: 
 

 Improve Business performance; 

 Reduce System duplications and documentation;  

 A Holistic approach; 

 Save time and resources; 

 Improve risk and opportunity management; 

 Position quality and sustainability in the heart of the organisation. 

 

The secondary Goals and Objectives of this integration plan will be to: 
 

 Align the current process to the revised ISO9001:2015 & ISO14001:2015 standards  

 Identify shortcomings within departmental processes and procedures 

 Create intense awareness of the systems and procedures to all employees. 

 Improve customer satisfaction 

 Improve system compliance by all stakeholders 

 Uplift knowledge of ISO9001, ISO14001 and OHSAS18001 standards throughout Genrec. 

 

 

 

How are we going to do this? 

The project will be divided up into 8 phases. These phases are: 

 SHEQ Systems Manual (HSE and Quality Assurance) 

 SHEQ Policy  

 System procedures  

 Objectives and Targets (Company and Departmental) 
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 Departmental Standard Operating Procedures  

 Flow chart which is merely a Graphic representation of a Standard Operating Procedure. 

 General documents used throughout the business which support the departmental processes. 

 Integrated Management System training  
 

This approach is called a high level structure some more detailed topics such as, Internal/
External audits, supplier audits, departmental interactions, trends etc. is only covered in the 
system procedures. 
 
The key will be to ensure every person employed at Genrec understands these processes 
and are well equipped to perform their functions within their boundaries. 

 

When do we need to have this completed? 
 

Each phase of this integration process has a specific due date e.g. 
 

 

 

 

 

 

 

 

 

Who knows about this plan? 

Every Executive member and all departmental Managers and Superintendent has been trained in this integration 
plan. 
 

Each of these responsible employees will designate a team in his/her department to assists with the drafting and 
implementation of these processes and procedures within their department. 
 
All Genrec Employees will undergo integrated systems training to ensure they understand the systems, how it 

works and also roles and responsibilities. 
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Item Key Activities 
Internal or 

Outsourced 
Completion Date 

Phase 1 Systems Manual (HSE and Quality Assurance) Internal End Sep 2016 

Phase 2 SHEQ Policy Internal End Feb 2016 

Phase 3 System procedures Internal End Sep 2016 

Phase 4 Objectives and Targets Internal End May 2016 

Phase 5 Departmental Standard Operating Procedures Internal End Oct 2016 

Phase 6 
Flow chart which is merely a Graphic representation of a 
Standard Operating Procedure 

Internal End Nov 2016 

Phase 7 
General documents used throughout the business which sup-
port the departmental processes 

Internal End Jan 2017 

Phase 8 Integrated Management System training Internal Jul 2016 
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      STAFF MOVEMENTS IN JULY 2016: 

Our appointments in June 2016 include: 

 

   Claudio Trocado Drawing Office Manager 

    
Claudio will report directly to Giuseppe Marra.  

 We wish Claudio every success in his              

new positions! 

Quotes of the Month: 
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Happy Birthday to all the Genrec employees who have birthdays  

in August 2016. We wish you all the best for the year ahead. 

DOB Surname Name  DOB Surname Name 

01-Aug Chicco Hlatshwayo  13-Aug Siyabulela Lupuwana 

01-Aug Toko Mokoena  13-Aug Hendrik Wentzel 

02-Aug Ntshumayelo Dlaba  14-Aug Danzel Adams 

03-Aug Abednico Zitha  15-Aug Mzayihlangani Masethi 

03-Aug Nkopodi Molepo  16-Aug Maemu Madzivha 

04-Aug Siphiwe Sebea  17-Aug Makhulela Mashilo 

05-Aug Mogomotsi Nthutang  20-Aug Peet van Coller 

06-Aug Bryun Mtshali  20-Aug Goitsemang Mabotja 

06-Aug Koketso Kgatle  20-Aug Prince Ngubane 

07-Aug Elvis Mlambo  20-Aug Themba Dube 

07-Aug Trevor Miles  22-Aug Lebogang Petlande 

08-Aug Thabiso Mohulatsi  22-Aug Albert Mailane 

08-Aug Sifiso Sikhosana  24-Aug Nalenthren Naidoo 

09-Aug Moqebelo Dhlamini  24-Aug Siphamandla Mchunu 

09-Aug Moses Tshabangu  26-Aug Gordon Farrow 

10-Aug Sydney Shokane  28-Aug Mulalo Nemoshongona 

10-Aug Alta Jordaan  28-Aug Isaac Gavu 

11-Aug Phuti Seema  28-Aug Marwala Mashakgeng 

11-Aug Vuyisile Bam  29-Aug Jaun Smith 

12-Aug Nomthandazo Madondo  29-Aug Oupa Diale 

12-Aug Ken Nkosi  29-Aug Mabitsi Makgato 
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July 2016 Competition: 
 

In which street and area was Genrec  
located, before moving to Cnr Dekema & 

Niemann Road in Wadeville? 
 

Send your answer to  monya.dekok@murrob.com                               

by Friday, 19 August 2016.    
 
 

Winner to be announced in the  
August 2016 newsletter. 
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Unfortunately we haven’t received any correct answers for 

our competition end June. The answer to our question, 

“One of our employees in a management position has 

got 19 siblings. Who is he/she and how many brothers 

and how many sisters does he/she have?” is: 

Raymond Nkosi:  11 Sisters and 8 Brothers 

 

LEADERSHIP PIPELINE 

 

The new Leadership Pipeline evaluations for 2017                           
are open. Please ensure to submit your reviews  
by 26 August 2016. Hand-in-hand with the LP,  

we also need all managers to submit an updated job  
description for all salaried staff to HR.  

 

Ensure relevant and accurate evaluations in order for  
each employee to understand what their strengths are  

and to identify possible areas of growth. 

 


